Employment Contract

It is on: Wednesday 11/03/2020

It was agreed between Hassan Jameel Cars Est. employer
(sponsor regulars) with headquarters city of Dammam and
referred to in this contract, the first between the party and:

Mr. Hermogenes Niera Delica
With passport N.O / P3238859A
( Filipino nationality), which operates a job ( Mechanic ).

( IThe contract is drawn for ( 2 ) years and the Second

Party shall be obliged to work for the First Party in any of its
branches within Saudi Arabia under the sole discretion of the
First Party in deciding the work place. Either party shall have
the right to terminate this contract in one of the following
cases:
AlThe right of one party to terminate the contractual
relationship at any time during the contract that gives the
other party notice period which is less than two months (60
days), according to the system, as it is considered
compensation for the termination of the relationship as well
as dues and other, if any, according to Mans in the rules..

BIBy the First Party without any payment for the notice
period for benefits due, if violations committed by the
Second Party that are stipulated in Article (80) of labor and
laborers system.

(
2l 1ne First Party shall be obligated to pay the monthly salary
of the Second Party against his assigned duties as follows:
Monthly basic salary : (2260) SR
Food allowance :(300) SR
Payment of housing allowance and transfer in case of being
outside the institution's residence
Contract : Single
The contract is drawn for (two) years.
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3IThe First Party shall grant the Second party a paid
Vacation of 21 days after a work period 12 months.

* The Second Party has no right neither to ask for such
allowances if he desires to postpone his vacation to next year
nor to ask for monetary replacement.

4/The First Party shall bear costs of transport with economy
class before the contract commenced and after the end of the
contract with The First Party is not entitled to claim for
transport costs in one of following cases:

A If the Second Party decides and the F irst Party agrees that
the Second Party shall not depart as per Article (12) of
this contract.

? If the Second Party terminates his employment before the
expiration of 24 months after the contract commencement.

C If the First Party terminates this contract at any time due
to violations committed by the Second party that are
stipulated in Article (2), section (B) of this contract.

5/The second party is entitled to a rest day every week, and
this is determined by the first day of the party based on the
interest of work and can exchange instead of cash-for-work
day of rest.

6/The Second Party is entitled to make use of vacations,
religious holidays and official holidays of Saudi Arabia that
shall be paid. Also he may obtain emergency leaves after the
First Party’s approval, but it shall be unpaid.

7/1.abor and Laborers Regulation of Saudi Arabia shall be a
{ rence to all this contract conditions including the weekly
rest, sick leaves, absence cases, accidents, disability, death etc.
and concerning service termination and all other texts not
included in this contract.

8/As per Saudi Regulation of Labor and Laborer, the Second
Party shall work with the First Party for 48 hours weekly
excluding time for prayer, rest, having lunch. Working hours
could be daily increased if required as per work nature that is
stated by the First Party. Overtime wages and salaries shall be
calculated as per Labor and Laborers Regulation in effect in
Saudi Arabia.
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9/The First Party is to provide the Second Party with
medical insurances per Saudi Regulation of Labor.

10/As the nature of the work of the second party requires
the submission of some training courses conducted by the
first party from time to time, and in case of termination of
the contract by the second party, the internal rules of
training.

11/The Second Party shall obligate and comply with all
regulations and instructions issued by the First Party. Also to
comply with all rules and regulations valid in Saudi Arabia.

12/The Second Party agrees to leave Saudi Arabia as soon
as this contract is terminated by either party except when he
st>'s under the approval of the First Party and competent
aL orities.

13/The Second Party shall not be allowed directly or
indirectly, paid or unpaid, to work in any business for his
own account or for third party’s account during the validity
of this contract.

14/ Arabic text of this contract shall prevail.

45/This contract has been drawn into triplicate, each party
receives one copy and the third one is kept with the First
Party in the Second Party’s file.

16/The payment of monthly commissions for the second
party for auto Service in accordance with the rules of
procedure of the institution.

1 According to the laws of the Ministry of Labor, smoking
is strictly forbidden within the workplace.

First Party / HASSAN JAMEEL CARS EST.
Signature

Second Party/ Hermogenes Nlera Delica
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